
Civilian Labor Force 

Region April 2025 Monthly Change  Annual Change  

Centre County 77,200 ↓ -600 ↓ -1,000 

Clinton County 17,400  0  0 

Columbia County 31,700 ↓ -100 ↓ -400 

Lycoming County 52,700 ↓ -300 ↓ -300 

Mifflin County 23,700 ↑ 100 ↑ 100 

Montour County 9,200  0 ↓ -100 

Northumberland County 51,900 ↓ -200 ↓ -500 

Snyder County 19,800  0  0 

Union County 17,800 ↓ -100 ↓ -300 

Central WDA 292,200 ↓ -1,300 ↓ -2,500 

Pennsylvania 6,548,000 ↑ 6,000 ↓ -54,000 

United States 171,109,000 ↑ 518,000 ↑ 3,121,000 

 Employed Population Unemployed Population 

Region 
April 

2025 

Monthly  

Change  

Annual  

Change 

April 

2025 

Monthly 

Change  

Annual  

Change 

Centre County 75,300  0 ↓ -1,200 1,900 ↓ -600 ↑ 200 

Clinton County 16,700 ↑ 100 ↓ -100 700 ↓ -200 ↑ 100 

Columbia County 30,500 ↑ 300 ↓ -500 1,200 ↓ -300 ↑ 100 

Lycoming County 50,700 ↑ 100 ↓ -500 2,000 ↓ -400 ↑ 200 

Mifflin County 22,900 ↑ 100  0 800 ↓ -100 ↑ 200 

Montour County 8,900  0 ↓ -200 300  0 ↑ 100 

Northumberland County 49,900 ↑ 100 ↓ -800 2,000 ↓ -300 ↑ 200 

Snyder County 19,200 ↑ 200 ↓ -100 600 ↓ -200  0 

Union County 17,200  0 ↓ -400 500 ↓ -200  0 

Central WDA 282,400 ↑ 800 ↓ -3,700 9,800 ↓ -2,100 ↑ 1,200 

Pennsylvania 6,293,000 ↑ 2,000 ↓ -72,000 256,000 ↑ 5,000 ↑ 19,000 

United States 163,944,000 ↑ 436,000 ↑ 2,449,000 7,165,000 ↑ 82,000 ↑ 673,000 

This report provides a detailed overview of the labor market conditions for the  

nine counties that comprise the Central Workforce Development Area (WDA). 
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Advance Central PA is an equal opportunity employer/program. Auxiliary aids and services 

available upon request to individuals with disabilities. Program funded with federal dollars. 

For more information, visit: https://AdvanceCentralPA.org/about-us/public-notices 
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