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Total Services Provided: 16,411
Unique Quarterly Participants: 3,637

PA CareerLink® Jobseeker Services
July - September 2022 Q3

Total Workshops Offered: 207
Total Workshop Attendance: 427
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PA CareerLink® Business Solutions
July - September 2022 Q3

Employer Services Overview
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Status Permanent Permanent

Workers at RR Event 21 43

Layoff/Closure Layoff Closure

Rapid Response Date 8/1/2022 8/25/2022

Workers Affected 25 170

Company Function of Beauty Berwick Hospital

 PA CareerLink®  County NSU Col/Mon

Rapid Response Events 

PA CareerLink® Business Solutions
July - September 2022 Q3

Employer Event Highlights

Regional Student Event: 
Camp STEAM Presentation 
(6 employers, 16 students)

Job Fair: NSU Job Fair at the 
Albright Center 
(44 employers, 75 job seekers)

Job Fair: Columbia/Montour 
County Job Fair with BIDA 
(22 employers, 35 job seekers, 
1 training provider)

Regional Employer Seminar: 
Disability Awareness and Etiquette 
in the Workplace 
(15 employers)

Employer Seminar: 
Clinton County Employer Open 
House (20 employers)
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Local Elected Officials (LEO Board) 
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Central WDA 
Title II Adult Education Coalition

Annual Presentation

December 21, 2022



Adult Education Programs in the Central WDA
Central Intermediate Unit 10  Jenna Witherite
CIU10 Development Center for Adults
     

Central Susquehanna Intermediate Unit Mary Mingle
Adult Education Program

Penn State Institute for the Study of Adult Literacy    Robert Getz
Career & Family Pathways Programs                 

Tuscarora Intermediate Unit 11 Chuck Klinger
Community Education & Workforce Services 



Adult Education Update 2022

PDE competition in Spring and Summer of 2022—new grants and expectations

● Shift in populations we serve
● Varied modalities to provide instruction
● Focus on being responsive to needs of employers and incumbent workers
● New activities in grants to support the local workforce plan



WIOA Title ll Populations Served
Robert Getz

Institute for the Study of Adult Literacy



Source: eData 2019-22
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Modalities of Instruction
Chuck Klinger

Tuscarora Intermediate Unit 11 



Modalities of Instruction - Successes

● Increased opportunities to serve students
○ Increase access for existing students
○ Allow previously un-served students to participate

● Continue to serve students when classrooms close
○ COVID-19
○ Weather
○ Emergencies

● Improved digital literacy



Modalities of Instruction

● Use of technology and remote strategies
○ In person and remotely
○ Synchronously (live) and asynchronously (any time)

● Intake and orientation to programs
○ Signing up, scheduling, orientation videos

● Assessments
○ Able to proctor remotely - students may take from home

● Instruction
○ Use of programs (Khan Academy), webinars, textbooks (work well in 

corrections)



Modalities of Instruction - Challenges

● Lack of access to internet/hardware
○ Offline possibilities (downloadable content, textbooks, datacasting)
○ Creative problem-solving (use of free wifi, hotspots, lending programs)

● Lack of digital literacy skills
○ Agency digital literacy specialists
○ PA’s Digital Literacy Skills (for students)

● Resistance to technology
○ PA’s Digital Literacy Skills are leveled
○ Various modalities allows students (and teachers) to use “comfortable” 

technology



Services to Employers and Workers
Mary Mingle

Central Susquehanna IU



Assessment

Standardized assessments to measure skills in:

● Math

● Reading

● Language (Grammar, Punctuation, Spelling, etc.)

● Understanding and Speaking English

Digital Literacy Basic Knowledge and Skills Assessments



Education: English Language Instruction

English language instruction for employees:

● Understanding and speaking English

● Reading and writing English

● Offered at work and in community classes

● Customized to employer needs

       Needs analysis, workplace materials



Education: Math

Work-related math skills:

● Measurement, converting measurements

● Fractions, decimals and percentages

● Finding perimeter, area, volume

● Measuring angles

● Algebra basics and business math concepts



Education: Reading, Writing
Critical Thinking and Problem Solving

Work-related reading and writing skills:

● Locating information in manuals, tables, and charts

● Business writing (keeping logs, reports)

● Business communication (email, letter writing)

Critical thinking and problem solving skills



Title II and the Local Plan
Jenna Witherite

Central Intermediate Unit 10



How is Title II Represented in the Local Plan?
● The region identifies one of the skill gaps as the projected change in jobs based 

on education level. It is projected from 2020-2025 to add 6,000 jobs over all levels 
of education. This means jobseekers need to eliminate the barriers to employment 
such as earning their high school equivalency. This credential opens up more job 
opportunities and room for growth to earn higher wages and leading to 
self-sufficiency. Two other skills gaps heard directly from employers are lack of soft 
skills and also leadership and supervisory. 

● Training and credentialing are now even more crucial with a quarter of all jobs in 
the Central WDA held by workers 55 years and older who are retiring from the 
workforce. 



Corrections Education

● Adult Education classes are held at the Centre, Clinton and Mifflin County 
Correctional Facilities

● Both male and female inmates have the opportunity to earn their Secondary 
High School Diploma or attend Adult Basic Education classes

● Adult learners at all sites are able to test 
● Peer Tutoring Program at Muncy SCI



Questions?



Advance Central PA

 FY 23 Contract Expense and Obligation Report

From 7/1/2022 Through 9/30/22

Contract Contract Available Total Obligated % of Total Unoblig.

Period Title Funds Expended Funds 
1

Oblig. and Exp. Amount 

10/21 - 06/23 PY21 2nd Inc. WIOA Adult 915,351 359,151 458,279 89.30% 97,921

07/22 - 06/24 PY22 1st Inc. WIOA Adult 216,088 194,479 90.00% 21,609

10/22 - 06/24 PY22 2nd Inc. WIOA Adult 965,662 362,762 37.57% 602,900

Adult Programs 2,097,101 359,151 1,015,520 65.55% 722,430

07/21 - 06/23 PY21 1st Inc. WIOA DW 104,616 104,616 0 100.00% 0

10/21 - 06/23 PY21 2nd Inc. WIOA DW 1,097,941 232,445 755,713 90.00% 109,782

07/22 - 06/24 PY22 1st Inc. WIOA DW 256,897 192,752 75.03% 64,145

10/22 - 06/24 PY22 2nd Inc. WIOA DW 1,020,598 0 0.00% 1,020,598

Dislocated Worker Programs 2,480,052 337,062 948,466 51.83% 1,194,525

10/20 - 12/22 PY20 Rapid Response 42,391 20,677 21,714 100.00% 0

01/22 - 06/24 PY21 Rapid Response 100,000 0 55,527 55.53% 44,473

Rapid Response Programs 142,391 20,677 77,241 68.77% 44,473

04/21 - 06/23 PY21 WIOA Youth 841,960 305,910 392,821 82.99% 143,229

04/22 - 06/24 PY22 WIOA Youth 1,521,961 0 686,999 45.14% 834,962

07/21 - 06/22 PY21 TANF Youth 496,282 182,109 296,206 96.38% 17,967

07/22 - 06/23 PY22 TANF Youth 710,500 0 270,089 38.01% 440,411

02/22 - 12/23 PY21 Business & Education Partnership 140,713 5,599 88,186 66.65% 46,928

Youth Programs 3,711,416 493,618 1,734,301 60.03% 1,483,497

07/20 - 06/21 EARN 2,720,009 417,877 1,457,933 68.96% 844,199

Welfare Programs 2,720,009 417,877 1,457,933 68.96% 844,199

01/19 - 06/23 Next Gen 18 - Adv. Man. 66,311 0 0 0.00% 66,311

01/19 - 06/23 Next Gen 18 - Healthcare 65,291 0 0 0.00% 65,291

02/20 - 06/23 Next Gen 19 - Adv. Man. 232,132 0 0 0.00% 232,132

02/20 - 06/23 Next Gen 19 - Healthcare 238,606 0 0 0.00% 238,606

NA IP Sustainability Fund 337,248 0 0 0.00% 337,248

Industry Partnerships 939,588 0 0 0.00% 939,588

03/20 - 06/23 PASmart CNC Apprenticeship 29,967 4,412 21,236 85.59% 4,319

01/22 - 06/23 PASmart CPI Apprenticeship 649,223 3,288 602,161 93.26% 43,774

Reemployment Services 679,190 7,700 623,397 92.92% 48,093

NA Research Department 48,498 4,906 0 10.12% 43,592

NA Gold Standard 62,406 0 945 1.51% 61,461

NA Highmark Initiative 777 0 0 0.00% 777

NA Engage 10,334 99 0 0.96% 10,235

05/22 - 06/22 FIT4Construction 171,990 2,418 0 1.41% 169,572

08/22 - 06/24 DCED Videos 82,154 316 0 0.38% 81,838

10/20 - 09/23 ARC Reboot 725,735 27,131 687,414 98.46% 11,190

08/21 - 12/22 Statewide Funds 33,750 11,250 22,500 100.00% 0

07/20 - 06/23 Statewide Funds 9,326 0 9,326 100.00% 0

04/20 - 06/23 Statewide Funds 332,777 0 332,777 100.00% 0

07/22 - 06/23 Statewide Funds 28,000 0 28,000 100.00% 0

07/22 - 06/23 Statewide Funds 35,321 1,093 34,228 100.00% 0

Other Programs 1,541,068 47,213 1,115,190 75.43% 378,665

Grand Total 14,310,815 1,683,297 6,972,048 60.48% 5,655,470

Notes:

1 Obligated funds include the funds unexpended but obligated for the FY 23 subcontractor, training, and Resource Sharing Agreement budgets. 



Total Budget - 

Original

YTD Actual 

Expense

Total Budget 

Variance - 

Original

Percent Total 

Budget 

Expended *

Operational Expenses

   Salaries And Benefits 1,010,385 221,006 789,379.30 21.87%

   Staff Travel & Development 30,034 3,797 26,237.11 12.64%
   Board Expenses 8,903 3,954 4,949.12 44.41%

   General Office Supplies 5,116 787 4,329.39 15.38%

   Leases - Copiers/Equipment 2,500 406 2,093.51 16.26%

   Outreach 2,050 0 2,050.00 0.00%

   Subscriptions 23,237 185 23,052.04 0.80%

   Memberships 10,510 9,129 1,380.51 86.86%

   Vehicles 6,350 2,961 3,388.95 46.63%

   Equipment And Furnishings  8,760 1,093 7,667.23 12.47%

   Professional Fees 15,825 15,825.00 0.00%

   Business Services 14,760 14,760.00 0.00%

   Computer Services 35,164 12,702 22,461.82 36.12%

   Facility Costs 76,565 20,114 56,450.84 26.27%

Total Operational Expenses 1,250,159.00 276,134.18 974,024.82 22.09%

Total Expenditures 1,250,159.00 276,134.18 974,024.82 22.09%

Notes:
* Anticipated expenditure rate of 25%.  

Advance Central PA

Operating Budget to Actual Comparison

From 7/1/2022 Through 9/30/2022



Total Budget - 

Original

Current Year 

Actual

Total Budget 

Variance - 

Original

Percent Total 

Budget 

Expended *

Percent Total 

Budget 

Remaining

REVENUE:

               WIOA Adult 205,171                  44,219                160,952 21.55% 78.45%

               WIOA Dislocated 205,171                  44,219                160,952 21.55% 78.45%

               WIOA Out of School 117,983                  23,708                  94,275 20.09% 79.91%

               EARN 200,524                  46,042                154,482 22.96% 77.04%

      Advance Central PA Total: 1 728,849                158,188                570,661 21.70% 78.30%

              WAGNER PEYSER 396,357                  79,224                317,133 19.99% 80.01%

              WP REGIONAL 14,495                    2,989                  11,506 20.62% 79.38%

              VETS 98,186                  18,604                  79,582 18.95% 81.05%

              RAPID RESPONSE 4,509                       890                    3,619 19.74% 80.26%

              OVR 92,030                  18,503                  73,527 20.11% 79.89%

              STAFF

              DEVELOPMENT

14,495                    2,989                  11,506 20.62% 79.38%

              OVERSIGHT 14,495                    2,989                  11,506 20.62% 79.38%

              TRADE 36,542                    7,569                  28,973 20.71% 79.29%

               State Partner Total:                671,107                133,757                537,350 19.93% 80.07%

      Total REVENUE 1,399,956                291,945             1,108,011 20.85% 79.15%

EXPENSES:

PERSONNEL 

      Total PERSONNEL                681,632                149,201           532,430.94 21.89% 78.11%

FACILITY

      Total FACILITY                635,357                146,302           489,054.05 23.03% 76.97%

OPERATIONAL 

      Total OPERATIONAL                318,693                  52,189                266,505 16.38% 83.62%

USAGE FEE (Non-Partner 

Renters)

      Total USAGE FEE                186,720                  55,747                130,973 29.86% 70.14%

TOTAL EXPENDITURES 1,448,962 291,945             1,157,017 20.15% 79.85%

NOTE: Revenue amounts show details by RSAB partner. The expenses are listed by category. Monthly, the expenses are 

allocated to all partners and then the revenues are collected. Therefore revenues and expenditures should be equal.

* Anticipated expenditure rate of 25%. 

1 Advance Central PA is responsible for approximately 54% of the total shared PA CareerLink® operating costs compared to 46% 

paid by other required PA CareerLink® partners.

Advance Central PA

FY23 Consolidated RSAB Budget to Actual Comparison

From 7/1/2022 Through 9/30/2022



Total Budget - 

Original Current Year Actual

Total Budget 

Variance - Original

Percent Total 

Budget Expended 
1

Percent Total 

Budget Remaining

OPERATIONAL EXPENSES 2

Adult Pool                     513,628                     111,992                     401,636 21.80% 78.20%

Dislocated Worker Pool                     488,359                     120,676                     367,683 24.71% 75.29%

OS Youth Pool 3                     100,000                       21,203                       78,797 21.20% 78.80%

TANF                       30,000                         6,343                       23,657 21.14% 78.86%

Engage                       14,600                              -                         14,600 0.00% 100.00%

ARC Reboot                       79,952                         8,901                       71,051 11.13% 88.87%

EARN Pool 3                     100,000                       21,202                       78,798 21.20% 78.80%

Total OPERATIONAL EXPENSES 1,326,538                 290,317                    1,036,221                 21.89% 78.11%

DIRECT CUSTOMER SERVICES 4

Adult Pool                         2,500                              -                           2,500 0.00% 100.00%

Dislocated Worker Pool                         3,500                              -                           3,500 0.00% 100.00%

Total DIRECT CUSTOMER 

SERVICES 6,000                        -                           6,000                        0.00% 100.00%

TOTAL EXPENDITURES 1,332,538                 290,317                    1,042,221                 21.79% 78.21%

Total Budget - 

Original Current Year Actual

Total Budget 

Variance - Original

Percent Total 

Budget Expended 
1

Percent Total 

Budget Remaining

OPERATIONAL EXPENSES 2

Adult Pool                     405,982                     105,396                     300,586 25.96% 74.04%

IS Youth Pool                     176,226                       43,980                     132,246 24.96% 75.04%

TANF Youth                     313,256                       58,086                     255,170 18.54% 81.46%

Dislocated Worker Pool                     496,352                     132,763                     363,589 26.75% 73.25%

Business Edu. Partnership                       50,000                         2,832                       47,168 5.66% 94.34%

Rapid Response 5                       95,866                       20,164                       75,702 21.03% 78.97%

Statewide Adult                     197,597                              -                       197,597 0.00% 100.00%

Statewide Dislocated Worker                       78,450                              -                         78,450 0.00% 100.00%

ARC Reboot                     111,558                       17,463                       94,095 15.65% 84.35%

EARN Pool                  1,287,401                     274,916                  1,012,485 21.35% 78.65%

EARN SNAP 45,081                      10,261                      34,820                      22.76% 77.24%

Total OPERATIONAL EXPENSES 3,257,769                 665,861                    2,591,908                 20.44% 79.56%

Advance Central PA

Subcontractor Budget and Actual Comparison

From 7/1/2022 Through 9/30/2022

Tuscarora Intermediate Unit 11(TIU)

Central Susquehanna Opportunities, Inc. (CSO)



DIRECT CUSTOMER SERVICES 4

Adult Pool                       10,000                         3,784                         6,216 37.84% 62.16%

IS Youth Pool                       21,200                       16,566                         4,634 78.14% 21.86%

TANF Youth                     155,625                         2,367                     153,258 1.52% 98.48%

Dislocated Worker Pool                       10,000                            573                         9,427 5.73% 94.27%

Business Edu. Partnership                       25,000                              -                         25,000 0.00% 100.00%

ARC Reboot                         2,000                            251                         1,749 12.55% 87.45%

EARN Pool 77,036                      3,948                        73,088                      5.12% 94.88%

Total DIRECT CUSTOMER 

SERVICES 300,861                    27,489                      273,372                    9.14% 90.86%

TOTAL EXPENDITURES                  3,558,630                     693,350                  2,865,280 19.48% 80.52%

Total Budget - 

Original Current Year Actual

Total Budget 

Variance - Original

Percent Total 

Budget Expended 

Percent Total 

Budget Remaining

OPERATIONAL EXPENSES 2

TANF Youth 127,258                       29,640 97,618                      23.29% 76.71%

OS Youth Pool 735,565                    140,533                    595,032                    19.11% 80.89%

Total OPERATIONAL EXPENSES 862,823                    170,173                    692,650                    19.72% 80.28%

DIRECT CUSTOMER SERVICES 4

TANF Youth                       43,919 7,327 36,592                      16.68% 83.32%

OS Youth Pool 175,678                    16,075                      159,603                    9.15% 90.85%

Total DIRECT CUSTOMER 

SERVICES 219,597                    23,402                      196,195                    10.66% 89.34%

TOTAL EXPENDITURES                  1,082,420                     193,575                     888,845 17.88% 82.12%

NOTES:

5 CSO Rapid Response budget includes The Link.

3 These budgets are for TIU's Business Services contract in which TIU assists with placements of program participants and helps employers find 

talent from all PA CareerLink® programs. 

4 Direct customer services include wages and benefits for participants in paid work experience and support services like transportation, clothing, 

and clearances.  

Central Susquehanna Intermediate Unit

1 Anticipated expenditure rate of 25% for operating expenses.

2 Operational expenses include personnel, facilities, and operating expenses for the subcontractors. 



As of 12/12/2022

Budget Encumbrance Actual Total Obligation
 Budget Available 

for Encumbrance

Number of 

Participants

Percentage of Total 

Budget  Obligated

$2,566 $1,084 $1,482 $2,566 $0 1 100.00%

$151,786 $53,832 $96,932 $150,764 $1,022 44 99.33%

$93,758 $16,365 $12,770 $29,135 $64,622 8 31.08%

$248,110 $71,281 $111,184 $182,465 $65,645 53 73.54%

$31,084 $6,337 $21,920 $28,257 $2,827 4 90.90%

$39,984 $7,527 $19,970 $27,496 $12,488 6 68.77%

$62,505 $0 $0 $0 $62,505 0 0.00%

$76,098 $6,895 $4,725 $11,620 $64,478 2 15.27%

$209,671 $20,758 $46,615 $67,373 $142,298 12 32.13%

$457,781 $92,039 $157,799 $249,838 $207,943 65 54.58%

Budget Encumbrance Actual Total Obligation
 Budget Available 

for Encumbrance

2021 $27,900

2023 $0

Next Gen Healthcare 2019 $65,751 $0 $0 $0 $65,751 0 0%

Next Gen Adv. Manuf. 2020 $210,000 $0 $0 $0 $210,000 0 0%

Next Gen. Healthcare 2020 $193,800 $0 $0 $0 $193,800 0 0%

$537,551 $0 $27,900 $27,900 $509,651 20 5%Total

TOTAL OJT

TOTAL ITA/OJT

INCUMBENT WORKER TRAINING

Number of Participants
Percentage of Total 

Budget  Obligated
Fund Source

Next Gen Adv. Manuf. 

2019
$68,000 $0 $27,900 $40,100 20 41%

Adult

Adult POS

Dislocated Worker

FY23 OJT

Out of School Youth

Adult

Adult POS

Dislocated Worker

TOTAL ITA

ON THE JOB TRAININGS (OJTs)

FY23 CONSOLIDATED TRAINING CONTRACT OBLIGATIONS 

Fund Source

INDIVIDUAL TRAINING ACCOUNTS (ITAs) FY23 ITA



 

FY23 Central Region Budget Updates 

As of December 21, 2022 



Advance Central PA

FY 23 Central Region Budget Updates

As of December 21, 2022

Total Revenues presented 9/21/22 14,165,064$       

Adjustments:

Statewide Training 28,000                

Statewide Relocation 35,321                

Statewide Security 21,314                

Statewide Resume Training 13,265                

Statewide Cable Drops 6,600                  

Net Increase 104,500              

Revised Available Revenues 14,269,564$       

Total Budget presented 9/21/22 14,165,065$       

Net Increase in Allocated Funds 213,861              

Net Decrease in Unallocated Funds (109,360)             

Revised Total Budget 14,269,566$       

Training Budget presented 9/21/22 1,062,173$         

Net Increase 50,000                

Revised Training Budget 1,112,173$         

CSO TIU CSIU Other

Service Delivery Budgets presented 9/21/22 3,632,251$         1,366,817$   1,082,420$  1,216,180$   

Net Increase 59,361                -               -               4,800            

Revised Service Delivery Budgets 3,691,612$         1,366,817$   1,082,420$  1,220,980$   

Regional and Other Budget presented 9/21/22 115,142$            

Net Increase 99,700                

Revised Regional and Other Budget 214,842$            

Unallocated Budget presented 9/21/22 3,018,238$         

Adjustments:

Net Decrease (109,360)             

Revised Unallocated Budget 2,908,878$         

Following is the net change to the FY23 Revenues that were presented on September 21, 2022. Changes include the addition of the following statewide 

grants: Statewide Training, Statewide Relocation, Statewide Security, Statewide Resume Training, and Statewide Cable Drops.

Below is a summary of adjustments to the FY23 expense budgets along with explanations for the changes. The budgets represent all funding sources.

The training budget increased due to additional Adult funds being allocated to training.

The Service Delivery budgets for CSO and Other Service Delivery partners increased. CSO's EARN budget increased due to the addition of a second 

Wellness Coach/Workforce Specialist position, and Other Service Delivery partners increased due to the statewide funds.

The unallocated amounts were adjusted to reflect the adjustments previously mentioned.

The Regional Technology, Outreach, and Training budgets increased due to the addition of the statewide grants.



EARN Program Year 2022-2023 
Enrollment Report
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Monitoring Update 
September 2022 through November 2022 

• 

• 

• 

On June 15th, staff received a corrective action plan from Tuscarora Intermediate Unit (TIU) in response to the fiscal 
monitoring Staff 
responded to

 

• 



• 

• 

• 

• 

• 

Tuscarora Intermediate Unit (TIU). Monitoring included a 

review of 38 CSO case files and 8 TIU case files. Formal reports are forthcoming.

 

• 

• 

 



 

• 

• 



Central Pennsylvania

Other* 

(applies to All Exits)

PY21Q1:  Health, Medical (2), Institutionalized (2), 

PY22Q1:  Health, Medical (3) 

Breakdown between Adult and Dislocated Worker Participants based on accessing 

ITA (individual training account for classroom training) and/or OJT or not.

Adult/Dislocated Worker Outcomes Report
PY21 Q1 and PY22 Q1 Comparison

July 1, 2021 - September 30, 2021 & July 1, 2022 - September 30, 2022 
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Adult/Dislocated Worker Outcomes Report
PY21 Q1 and PY22 Q1 Comparison

July 1, 2021 - September 30, 2021 & July 1, 2022 - September 30, 2022 

Central Susquehanna Opportunities, Inc.

Breakdown between Adult and Dislocated Worker Participants based on accessing 

ITA (individual training account for classroom training) and/or OJT or not.
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Adult/Dislocated Worker Outcomes Report
PY21 Q1 and PY22 Q1 Comparison

July 1, 2021 - September 30, 2021 & July 1, 2022 - September 30, 2022 

Tuscarora Intermediate Unit 11

PY22Q1:  Health, Medical (1) 

Breakdown between Adult and Dislocated Worker Participants based on accessing 

ITA (individual training account for classroom training) and/or OJT or not.
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Common Measure Definitions

Median Earnings - Median earnings of Adults who have unsubsidized employment during the 2
nd

 quarter after exit

Employment Rate (2
nd

 Quarter) - % of Adults in unsubsidized employment in the 2
nd

 quarter after exit 

Employment Rate (4
th

 Quarter) - % of Adults in unsubsidized employment in the 4
th

 quarter after exit 

Credential Attainment Rate -  % of Adults who during participation or within one year from exit: 1) attain a high school 

diploma/equivalent along with employment or enrollment in postsecondary training or 2) attained a postsecondary credential

Measurable Skills Gain - % of Adults in an education or training program who achieve milestone skill gains including but not  

limited to an increase in basic skills or completion of an OJT within the program year
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Common Measure Definitions

Median Earnings - Median earnings of Dislocated Workers who have unsubsidized employment during the 2
nd

 quarter after exit

Employment Rate (2
nd

 Quarter) - % of Dislocated Workers in unsubsidized employment in the 2
nd

 quarter after exit 

Employment Rate (4
th

 Quarter) - % of Dislocated Workers in unsubsidized employment in the 4
th

 quarter after exit 

Credential Attainment Rate -  % of Dislocated Workers who during participation or within one year from exit: 1) attain a high school 

diploma/equivalent along with employment or enrollment in postsecondary training or 2) attained a postsecondary credential

Measurable Skills Gain - % of Dislocated Workers in an education or training program who achieve milestone skill gains including 

but not  limited to an increase in basic skills or completion of an OJT within the program year
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Common Measure Definitions

Median Earnings - Median earnings of Youth who have unsubsidized employment during the 2
nd

 quarter after exit

Employment Rate (2
nd

 Quarter) - % of Youth in unsubsidized employment in the 2
nd

 quarter after exit

Employment Rate (4
th

 Quarter) - % of Youth in unsubsidized employment in the 4
th

 quarter after exit 

Credential Attainment Rate -  % of Youth who during participation or within one year from exit: 1) attain a high school 

diploma/equivalent along with employment or enrollment in postsecondary training or 2) attained a postsecondary credential

Measurable Skills Gain - % of Youth in an education or training program who achieve milestone skill gains including but not  limited 

to an increase in basic skills or completion of an OJT within the program year
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Common Measure Summary

PA Actual Rate CPWDC Target Rate CPWDC Actual Rate
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Local Elected Official Board 
Joint Meeting Action Items 

December 21, 2022 

 



Fiscal Year 2023 Competitive Funding Portfolio 
As of December 8, 2022 

 
GRANTS CARRIED OVER FROM FY22 

Program/Project Name & 
Funding Information 

Funding  
Available 

Grant Objectives 

PASmart Next Generation 
Sector Partnerships 
(2019/2020) 

PA Dept. of Labor & Industry 

January 1, 2019 – June 30, 
2022 
(Extended through June 30, 
2023) 
 

$223,300 • Supports the Central Region’s Next Generation Sector 
Partnerships including continued growth of the 
Manufacturing partnership and a re-launch of the 
Healthcare partnership. 

• Next Generation Sector Partnerships are employer-led 
with support and follow-up from workforce development, 
economic development, education, organized labor and 
community organizations to address sector defined needs 
to compete and thrive in the Central Region.   

• Funding for both partnerships includes incumbent worker 
training that requires a 50% match from employer. 

PAsmart Next Generation 
Industry Partnerships 

(2020/2021) 

PA Dept. of Labor & Industry 

July 1, 2019 – June 30, 2022 
(Extended through June 30, 
2023) 

$233,800 • Supports the Central Region’s Next Generation 
Healthcare Partnership. 

• Requires a 1:1 match; incumbent worker training requires 
a 35% cash match from employers with additional match 
met through employer and partner participation in 
partnership activities. 

PAsmart Next Generation 
Industry Partnerships 

(2020/2021) 

PA Dept. of Labor & Industry 

July 1, 2019 – June 30, 2022 
(Extended through June 30, 
2023) 
 

$250,000 • Supports the Central Region’s Next Generation MADE in 
Central PA manufacturing partnership. 

• Requires a 1:1 match; incumbent worker training requires 
a 35% cash match from employers with additional match 
met through employer and partner participation in 
partnership activities. 

PAsmart Growing Registered 
Apprenticeships 
and Pre-Apprenticeships in 
Pennsylvania 
Grant 

PA Dept. of Labor & Industry 

June 30, 2022 
(Extended through June 30, 
2023) 

$250,000 
 
 

• Support and expand a Registered Apprenticeship for CNC 
Machining and implement a consortium model pre-
apprenticeship program within the career & technical 
education departments at local school districts in order to: 

• Enroll 59 non-traditional pre-apprentices. 

• Enroll 15 non-traditional Registered Apprentices. 

• Increase the number of businesses in the local Registered 
Apprenticeship for CNC Machining program. 
 

Appalachian Regional 
Commission Partnership for 
Opportunity and Workforce 
and Economic Revitalization 
(POWER) Initiative 

Appalachian Regional 
Commission 

October 2020- September 2023 
 

$1,018,500 
 
 

CPWDC in partnership with Geisinger and SEDA-COG will 
provide solutions to address the opioid crisis in Central PA. 

• Expand access to treatment services by connecting 
individuals impacted by opioid using telemedicine. 

• Referral of patients to CPWDC’s Reboot program initiated 
via the National Dislocated Worker Grant to Address the 
Opioid Crisis. 

• Connect individuals in recovery to businesses who are 
“Recovery Friendly” as identified by the PA CareerLink® 
Business Service Team and SEDA-COG.  



Program/Project Name & 
Funding Information 

Funding  
Available 

Grant Objectives 

• Educate businesses and increase “Recovery Friendly” 
statuses. 

Engage! 

PA Dept. of Community and 
Economic Development 

July 1, 2022– June 30, 2023 
 

$16,400 (as 
part of larger 
grant 
submitted by 
SEDA-COG) 
 

• Develop strong and regular interaction with specific 
companies as part of a statewide business retention and 
expansion program designed to help companies identify 
their needs and then match them with resources to help 
address challenges so they are competitive and 
successful in the local region. This is the 3rd year of the 
program. 

• Targeted to economic development entities, SEDA-COG 
submitted a grant proposal on behalf of the Central 
PREP Region. 

• As a partner in the grant, CPWDC and TIU business 
services staff will conduct interviews of C-Suite 
executives from and host 1 Business Forum for a 
minimum of 10 companies to discuss companies’ needs 
and match them with solutions for economic stability 
and/or growth.  

Business Education 
Partnership Grant 

 

PA Dept. of Labor & Industry 

February 1, 2022 – December 
31, 2023  
 

$150,000
  

• Fund a PA CareerLink® Student Outreach Coordinator 
dedicated to working with all 31 districts in the Central PA 
region with alignment of PDE requirements, connecting 
students to the PA CareerLink® resources and delivering 
curriculum to increase workforce competencies resulting 
in increased career awareness.  

• Student/Educator in the Workplace Activities to 
strengthen engagement between businesses and schools 
and provide students, parents, and educators with 
understanding of business needs and expectations for 
bright career opportunities. 

PAsmart Apprenticeship 
Grant 

PA Dept. of Labor & Industry 

January 1, 2022 – June 30, 
2024 

 

$650,000 • Supports Central Pennsylvania Institute of Science and 
Technology (CPI), development of non-traditional 
Registered Apprenticeship (RA) programs:  Water 
Operator, Wastewater Operator, and Solar Photovoltaic 
(PV) Installer.  

• Enroll 25 Apprentices, including 7 Veterans or 
underserved/non-traditional populations. 

• Expand Water Operator and Wastewater Registered 
Apprenticeship programs to 3 new businesses and Solar 
PV Installer to 2 new businesses.  

 
NEW GRANTS SECURED  

Program/Project Name & 
Funding Information 

Funding 
Available 

Grant Objectives 

WIOA Statewide Activity 
Projects – STEM Aviation 
Camp 

PA Dept. of Labor & Industry 

August 1, 2022 – June 30, 2023 

$9,326 • Support a partnership with SUN Area Technical 
Institute and Susquehanna STEM to the Skies for a 
STEM Aviation Camp serving 24 middle-school 
students where they will learn about welding, 
machining, and opportunities in the aviation industry 
built on skills learned at the CTE level.   
 

WIOA Statewide Activity 
Projects – PA CareerLink® 
Operations Supplement 

PA Dept. of Labor & Industry 

August 1, 2022 – June 30, 2023 

$332,777 • Supplement the Title I Adult and Dislocated Worker 
allocations to level funding. 
Replace customer workstations in the Career 
Resource Area and staff workstations all in poor 
condition at the PA CareerLink® 
Northumberland/Snyder/Union Counties. 



Program/Project Name & 
Funding Information 

Funding 
Available 

Grant Objectives 

 • Replace a staff desk in poor condition at the PA 
CareerLink® Lycoming County. 

• Cover the cost of disposal of items being replaced. 
WIOA Statewide Activity 
Projects – PA CareerLink® 
Columbia/Montour Counites 

PA Dept. of Labor & Industry 

August 1, 2022 – June 30, 2023 
 

$35,320.67 • Supplement the Operating Budget to purchase 
needed furnishings for the new site in Bloomsburg, 
including: a reception desk, new customer 
workstations and chairs for the Career Resource 
Area, including a new ADA desk, conference table 
and chairs, and tables and chairs for a flexible are 
designed to serve business and job seeker 
customers. 

WIOA Statewide Activity 
Projects – Workforce and 
Career Development 
Certification Training®  

PA Dept. of Labor & Industry 

August 1, 2022 – June 30, 
2023 

$28,000 • Workforce and Career Development Certification 
Training® covering 20 competencies related to 
providing relevant career and training services, 
including to individuals with barriers for 19 PA 
CareerLink® staff and 1 staff person from Advance 
Central PA.  

WIOA Statewide Activity 
Projects – Academy Certified 
Resume Writer Training  

PA Dept. of Labor & Industry 

August 1, 2022 – June 30, 
2023 
 

$13,265 • Resume Writing Academy training to upskill and 
certify 7 Title I PA CareerLink® staff via the Academy 
Certified Resume Writer (ACRW) credential .As a 
result of the training and successful testing to earn the 
credential staff will be highly skilled in providing 
accurate and appropriate guidance to job seekers in 
creation of a resume reflective of their skills and 
abilities which will help them in successfully obtaining 
employment. 

WIOA Statewide Activity 
Projects – PA CareerLink® 
Safety and Accessibility 

PA Dept. of Labor & Industry 

August 1, 2022 – June 30, 2023 
 

$21,314.45 • Supports purchases recommended from a third-party 
vulnerability study completed at the PA CareerLink® 
locations including: interior office door locks, panic 
buttons, and security cameras. 

• Covers the cost of translation of vital documents 
outlined in the region’s Limited English Proficiency 
Plan which was developed with considerable 
consultation from the PA Office of Equal Opportunity.   

WIOA Statewide Activity 
Projects – PA CareerLink® 
Safety – Cable Drops 

PA Dept. of Labor & Industry 

August 1, 2022 – June 30, 2023 

$6,600 • Necessary cable drop installation services for interior 
and exterior security cameras recommended from a 
third-party vulnerability study completed at the PA 
CareerLink® locations. 

Manufacturing-to-Career 
Grant Program  

PA Dept. of Community and 
Economic Development 

August 1, 2022 – June 30, 2023 

$77,058 • Increase awareness of advanced manufacturing 
careers and CTE programs that prepare students for 
them, including: Jersey Shore Area School District, 
Keystone Central School District, SUN Technical 
Institute, and Williamsport Area High School. 

• Produce 5 professional videos promoting employment 
with a local manufacturer and the associated CTE 
program.  

• Develop supporting print materials.  

• Coordinate educator tours of the CTE facilities 
followed by tours at local manufacturers, showing 
counselors and educators the available career 
opportunities.  

 



GRANTS SUBMITTED 
Funding 
Source/Grant 
Name 
 

Funding  
Requested 

Grant Objectives 
 

Apprenticeship 
Building America 
 

PA Dept. of Labor 
& Industry 
Apprenticeship & 
Training Office 

January 1 2023 – 
March 31, 2026 

$183,333 
 
 

• Develop actionable Registered Apprenticeship (RA) and Pre-
Apprenticeship (Pre-RA) strategies for incorporation within the 
Local and Regional Plan. 

• Engage career & technical education to develop and successfully 
register 1 new Pre-RA program and 1 new RA program.  

• Serve 27 Pre-Apprentices and 27 Apprentices, half of whom will 
be underserved. 

• Provide comprehensive support services to participants. 

• Supplement the cost of RA Related Technical Instruction. 
 

 

 
GRANTS BEING EXPLORED 
Funding Source/Grant Name 
 

Funding to be 
Requested 

Grant Details 
 

DOL Nursing Expansion Grant 
Program 

US Dept. of Labor & Industry 
Employment & Training 
Administration 

TBD 

 

$1M - $6M 
depending on 
the grant track  
 

• Funding is available to increase the number of 
nursing instructors and educators by training new or 
upskilling experienced nurses into the advanced 
postsecondary credentialing necessary to become 
nursing instructors or educators or to train 
participants as frontline healthcare professionals and 
paraprofessionals, including direct care workers, to 
advance along a career pathway and attain 
postsecondary credentials needed for middle- to 
high-skilled nursing occupations. 

 



Rank County Unemployment 
Rate Rank County Unemployment 

Rate
1 Chester County 2.5% 32 Crawford County 4.2%
2 Cumberland County 2.6% 32 Jefferson County 4.2%
3 Montgomery County 2.8% 32 Lackawanna County 4.2%
3 Montour County 2.8% 32 Wyoming County 4.2%
5 Adams County 2.9% 39 Clarion County 4.3%
5 Perry County 2.9% 39 Mercer County 4.3%
7 Centre County 3.1% 39 Schuylkill County 4.3%
7 Union County 3.1% 42 Northumberland County 4.4%
9 Bucks County 3.2% 42 Sullivan County 4.4%
9 Lancaster County 3.2% 42 Tioga County 4.4%
11 Dauphin County 3.3% 42 Venango County 4.4%
11 Juniata County 3.3% 42 Wayne County 4.4%
11 York County 3.3% 47 Clinton County 4.5%
14 Franklin County 3.4% 48 Lycoming County 4.6%
14 Lebanon County 3.4% 49 Erie County 4.7%
16 Bradford County 3.5% 49 Greene County 4.7%
16 Northampton County 3.5% 49 Indiana County 4.7%
16 Snyder County 3.5% 52 Beaver County 4.8%
19 Allegheny County 3.6% 52 Clearfield County 4.8%
19 Butler County 3.6% 52 Huntingdon County 4.8%
19 Delaware County 3.6% 52 McKean County 4.8%
19 Susquehanna County 3.6% 52 Potter County 4.8%
23 Elk County 3.7% 52 Somerset County 4.8%
23 Fulton County 3.7% 58 Armstrong County 4.9%
25 Lehigh County 3.8% 58 Lawrence County 4.9%
26 Bedford County 3.9% 58 Luzerne County 4.9%
26 Mifflin County 3.9% 58 Philadelphia County 4.9%
26 Washington County 3.9% 62 Pike County 5.0%
26 Westmoreland County 3.9% 63 Cambria County 5.1%
30 Columbia County 4.1% 63 Cameron County 5.1%
30 Warren County 4.1% 65 Fayette County 5.4%
32 Berks County 4.2% 66 Monroe County 5.5%
32 Blair County 4.2% 67 Forest County 6.7%
32 Carbon County 4.2%

Pennsylvania 4.0% United States 3.7%

For Comparison Purposes

Preliminary October 2022 seasonally adjusted data provided by the Center for Workforce Information and Analysis (CWIA), Pennsylvania Department of Labor and 
Industry (November 2022). CWIA is not liable for the content as presented nor does CWIA necessarily endorse the statements made herein.

County Unemployment Rates
October 2022

(Lowest to Highest)



Rank Workforce Development Area Unemployment 
Rate

1 Chester County WDA 2.5%

2 Montgomery County WDA 2.8%

3 South Central WDA 3.0%

4 Bucks County WDA 3.2%

4 Lancaster County WDA 3.2%

6 Delaware County WDA 3.6%

6 Three Rivers WDA 3.6%

8 Lehigh Valley WDA 3.7%

9 Central WDA 3.8%

9 Northern Tier WDA 3.8%

11 Tri-County WDA 4.1%

12 Berks County WDA 4.2%

12 Lackawanna County WDA 4.2%

12 Southern Alleghenies WDA 4.2%

15 Northwest WDA 4.3%

15 Southwest Corner WDA 4.3%

17 North Central WDA 4.4%

18 West Central WDA 4.5%

19 Luzerne-Schuylkill Counties WDA 4.7%

20 Pocono Counties WDA 4.8%

20 Westmoreland and Fayette Counties WDA 4.8%

22 Philadelphia County WDA 4.9%

Pennsylvania 4.0%
United States 3.7%

For Comparison Purposes

Preliminary October 2022 seasonally adjusted data provided by the Center for Workforce Information and Analysis (CWIA), 
Pennsylvania Department of Labor and Industry (November 2022). CWIA is not liable for the content as presented nor does 
CWIA necessarily endorse the statements made herein.

Workforce Development Area Unemployment Rates
October 2022
(Lowest to Highest)



Geography Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22 Jul-22 Aug-22 Sep-22 Oct-22

Centre County 230 310 490 530 310 220 220 230 230 170 150 120 190

Clinton County 140 200 280 310 160 120 110 110 140 100 100 60 100

Columbia County 270 340 430 510 250 210 220 260 260 260 170 200 320

Lycoming County 470 530 770 780 430 340 380 390 390 340 310 240 310

Mifflin County 160 200 320 380 160 180 170 110 220 120 120 90 150

Montour County 40 50 80 90 50 30 40 50 70 60 30 30 40

Northumberland County 430 460 590 660 330 300 330 370 380 290 260 230 380

Snyder County 120 180 290 310 130 140 100 110 160 140 80 50 70

Union County 90 120 170 180 100 100 80 120 110 80 70 50 80

Central PA 1,950 2,390 3,420 3,750 1,920 1,640 1,650 1,750 1,960 1,560 1,290 1,070 1,640

Additional Claims are any application for unemployment insurance benefits for a new period of unemployment within a benefit year after a break in benefits of at least one week due to employment.
Transitional Claims are a claim filed to request a determination of eligibility and establishment of a new benefit year having an effective date within the 7-day period immediately following the benefit 
year ending date and a week for which period immediately following the benefit year ending date and a week for which compensation or waiting period credit was claimed.

New Claims are the first applications for a determination of entitlement to unemployment insurance benefits made by an individual in a claim year.

Source: Center for Workforce Information & Analysis
Source Data Updated: 11/3/22

Central PA Monthly Initial Claims

Note: This report does not include federal or military claims (UCFE/UCX). May not match claim amounts reported elsewhere due to rounding.
Initial Claims include all applications for a determination of entitlement to unemployment insurance benefits. (New, Additional, & Transitional)
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Centre County 0 48 9 31 2 5 30 26 21 2 2 14 190
Clinton County 4 29 14 16 0 0 5 5 7 7 5 8 100

Columbia County 4 30 137 46 2 4 15 41 24 6 3 8 320
Lycoming County 4 69 49 48 2 6 57 35 23 6 1 9 310

Mifflin County 1 23 64 20 0 4 16 9 6 0 3 4 150
Montour County 0 4 14 4 0 0 4 4 6 1 1 0 40

Northumberland County 9 73 108 58 0 9 27 37 35 4 3 15 380
Snyder County 5 20 20 8 1 0 0 4 7 1 1 4 70
Union County 0 12 18 15 1 3 7 16 1 0 1 6 80

Central PA 27 308 434 246 8 31 160 178 131 27 20 69 1,640
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Centre County 0 44 15 32 6 6 22 48 26 7 6 18 230
Clinton County 2 31 17 25 1 4 13 18 14 3 4 7 140

Columbia County 0 29 78 52 3 4 20 36 22 5 3 19 270
Lycoming County 12 80 62 75 4 12 78 83 23 15 3 24 470

Mifflin County 3 26 43 8 1 2 26 23 16 4 1 5 160
Montour County 1 4 11 4 0 1 3 5 9 0 0 3 40

Northumberland County 11 76 78 75 0 1 41 64 40 3 12 29 430
Snyder County 6 25 33 12 0 1 6 24 5 2 1 4 120
Union County 2 11 14 23 0 2 5 17 8 2 1 5 90

Central PA 37 325 351 306 16 33 212 319 163 42 31 114 1,950

Central PA Monthly Initial Claims by Industry - October 2022 (Current)

Central PA Monthly Initial Claims by Industry - October 2021 (Previous Year)

Note: This report does not include federal or military claims (UCFE/UCX). May not match claim amounts reported elsewhere due to rounding.
Initial Claims include all applications for a determination of entitlement to unemployment insurance benefits. (New, Additional, & Transitional)
New Claims are the first applications for a determination of entitlement to unemployment insurance benefits made by an individual in a claim year.
Additional Claims are any application for unemployment insurance benefits for a new period of unemployment within a benefit year after a break in benefits of at least one week due to employment.
Transitional Claims are a claim filed to request a determination of eligibility and establishment of a new benefit year having an effective date within the 7-day period immediately following the benefit 
year ending date and a week for which period immediately following the benefit year ending date and a week for which compensation or waiting period credit was claimed.
Source: Center for Workforce Information & Analysis
Source Data Updated: 11/16/2022



Geography Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22 Jul-22 Aug-22 Sep-22 Oct-22

Centre County 2,640 2,440 2,680 3,660 3,050 2,930 1,960 1,660 1,720 1,910 1,760 1,150 1,250

Clinton County 1,380 1,470 1,620 2,250 1,910 1,700 1,180 980 970 1,020 1,050 780 740

Columbia County 2,310 2,210 2,390 3,210 2,610 2,580 1,830 1,800 1,890 2,180 2,040 1,420 1,820

Lycoming County 4,250 4,290 4,280 5,560 4,820 4,470 3,420 3,240 3,170 3,180 3,040 2,310 2,470

Mifflin County 1,460 1,530 1,650 2,290 1,990 1,780 1,310 1,170 1,300 1,320 1,280 890 990

Montour County 410 350 380 510 420 420 270 300 400 440 450 320 280

Northumberland County 3,230 3,340 3,450 4,640 3,590 3,840 2,810 2,730 2,800 2,800 2,570 1,830 2,210

Snyder County 1,210 1,190 1,360 1,920 1,540 1,520 1,060 950 1,040 1,140 1,000 550 560

Union County 850 890 910 1,220 1,000 980 830 780 830 890 690 470 420

Central PA 17,740 17,710 18,720 25,260 20,930 20,220 14,670 13,610 14,120 14,880 13,880 9,720 10,740

Source: Center for Workforce Information & Analysis
Source Data Updated: 11/3/22

Note: Individuals may have filed multiple weekly continued claims in the same month (i.e., there may be duplicates)

Central PA Monthly Continued Weeks Claimed

Note: This report does not include federal or military claims (UCFE/UCX). May not match claim amounts reported elsewhere due to rounding.
Continued Weeks Claimed is a count of claimant’s weekly certification of eligibility for unemployment insurance during a claim series.
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Unemployment Rates     

 Geography 
October 

2022 

Monthly 

Change 

Annual 

Change 

Centre 3.1% ↓ ↓ 

Clinton 4.5% ↔ ↓ 

Columbia 4.1% ↑ ↓ 

Lycoming 4.6% ↓ ↓ 

Mifflin 3.9% ↓ ↓ 

Montour 2.8% ↓ ↓ 

Northumberland 4.4% ↑ ↓ 

Snyder 3.5% ↓ ↓ 

Union 3.1% ↔ ↓ 

Central PA WDA 3.8% ↑ ↓ 

Pennsylvania 4.0% ↓ ↓ 

United States 3.7% ↑ ↓ 

 October 2022 September 2022 Monthly Change October 2021 Annual Change 

Central PA WDA               

Labor Force 293,800 292,400 ↑ 1,400 292,000 ↑ 1,800 

Employed 282,800 281,500 ↑ 1,300 276,100 ↑ 6,700 

Unemployed 11,000 10,900 ↑ 100 15,800 ↓ -4,800 

Unemployment Rate 3.8% 3.7% ↑ 0.1% 5.4% ↓ -1.6% 

Pennsylvania               

Labor Force 6,450,000 6,448,000 ↑ 2,000 6,365,000 ↑ 85,000 

Employed 6,193,000 6,185,000 ↑ 8,000 6,008,000 ↑ 185,000 

Unemployed 258,000 264,000 ↓ -6,000 357,000 ↓ -99,000 

Unemployment Rate 4.0% 4.1% ↓ -0.1% 5.6% ↓ -1.6% 

United States               

Labor Force 164,667,000 164,689,000 ↓ -22,000 161,610,000 ↑ 3,057,000 

Employed 158,608,000 158,936,000 ↓ -328,000 154,234,000 ↑ 4,374,000 

Unemployed 6,059,000 5,753,000 ↑ 306,000 7,375,000 ↓ -1,316,000 

Unemployment Rate 3.7% 3.5% ↑ 0.2% 4.6% ↓ -0.9% 

Preliminary October 2022 seasonally adjusted data (downloaded November 2022)   

Provided by the Center for Workforce Information and Analysis (CWIA), Pennsylvania Department of Labor and Industry.  

CWIA is not liable for the content as presented nor does CWIA necessarily endorse the statements made herein.  



 

Civilian Labor Force 

Centre County 76,900 

Clinton County 17,300 

Columbia County 33,200 

Lycoming County 54,600 

Mifflin County 20,800 

Montour County 9,000 

Northumberland County 41,600 

Snyder County 19,700 

Union County 19,700 

Change Since  

 October 2022 September 2022 October 2021 

Central PA WDA 293,800 1,400 1,800 

Pennsylvania 6,450,000 2,000 85,000 

United States 164,667,000 -22,000 3,057,000 

The labor force is comprised of individuals who are working, 

waiting for a layoff to end, or are actively seeking work. The 

graph below highlights changes in the civilian labor force as a 

percentage of the area’s total civilian labor force.  

October 2022 

130 Kelly Square, Suite 1  •  Lewisburg, PA 17837  •  www.AdvanceCentralPA.org 

Preliminary October 2022 seasonally adjusted data (downloaded November 2022)   

Provided by the Center for Workforce Information and Analysis (CWIA), Pennsylvania Department of Labor and Industry.  

CWIA is not liable for the content as presented nor does CWIA necessarily endorse the statements made herein.  



 

Employed Population 

Centre County 74,500 

Clinton County 16,500 

Columbia County 31,900 

Lycoming County 52,100 

Mifflin County 20,000 

Montour County 8,800 

Northumberland County 39,800 

Snyder County 19,000 

Union County 19,100 

Change Since  

 October 2022 September 2022 October 2021 

Central PA WDA 282,800 1,300 6,700 

Pennsylvania 6,193,000 8,000 185,000 

United States 158,608,000 -328,000 4,374,000 

The employed population includes individuals who are working. 

The graph below highlights changes in employment as a per-

centage of the area’s total employment.  

October 2022 

130 Kelly Square, Suite 1  •  Lewisburg, PA 17837  •  www.AdvanceCentralPA.org 

Preliminary October 2022 seasonally adjusted data (downloaded November 2022)   

Provided by the Center for Workforce Information and Analysis (CWIA), Pennsylvania Department of Labor and Industry.  

CWIA is not liable for the content as presented nor does CWIA necessarily endorse the statements made herein.  



 

Unemployed Population 

Centre County 2,400 

Clinton County 800 

Columbia County 1,400 

Lycoming County 2,500 

Mifflin County 800 

Montour County 300 

Northumberland County 1,900 

Snyder County 700 

Union County 600 

The unemployed population is made up of individuals who are 

not working, but are waiting for a layoff to end or are actively 

seeking work. The graph below highlights changes in unemploy-

ment as a percentage of the area’s total unemployment. 

October 2022 

Change Since  

 October 2022 September 2022 October 2021 

Central PA WDA 11,000 100 -4,800 

Pennsylvania 258,000 -6,000 -99,000 

United States 6,059,000 306,000 -1,316,000 

130 Kelly Square, Suite 1  •  Lewisburg, PA 17837  •  www.AdvanceCentralPA.org 

Preliminary October 2022 seasonally adjusted data (downloaded November 2022)   

Provided by the Center for Workforce Information and Analysis (CWIA), Pennsylvania Department of Labor and Industry.  

CWIA is not liable for the content as presented nor does CWIA necessarily endorse the statements made herein.  



   October 2022 September 2022 October 2021 

Centre County 3.1% 3.2% 4.0% 

Clinton County 4.5% 4.5% 6.6% 

Columbia County 4.1% 4.0% 5.7% 

Lycoming County 4.6% 4.7% 6.1% 

Mifflin County 3.9% 4.2% 5.6% 

Montour County 2.8% 2.9% 4.0% 

Northumberland County 4.4% 4.3% 6.4% 

Snyder County 3.5% 3.6% 5.2% 

Union County 3.1% 3.1% 4.4% 

Central PA WDA 3.8% 3.7% 5.4% 

Pennsylvania 4.0% 4.1% 5.6% 

United States 6.0% 3.5% 4.6% 

Unemployment Rates 

The unemployment rate represents the 

proportion of individuals in the civilian labor 

force who are not working, but are waiting 

for a layoff to end or are actively seeking 

work. The graph below highlights changes 

in unemployment rates.  

October 2022 

130 Kelly Square, Suite 1  •  Lewisburg, PA 17837  •  www.AdvanceCentralPA.org 

Preliminary October 2022 seasonally adjusted data (downloaded November 2022)   

Provided by the Center for Workforce Information and Analysis (CWIA), Pennsylvania Department of Labor and Industry.  

CWIA is not liable for the content as presented nor does CWIA necessarily endorse the statements made herein.  
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Source: Lightcast, 2022.4  •  Updated: November 2022  

Online Job Postings Analysis 
Central Pennsylvania 

Centre, Clinton, Columbia, Lycoming, Mifflin, Montour, Northumberland, Snyder, and Union Counties 

 

 

 

 

 

 

 

 

Online Job Postings are not seasonally adjusted. Annual trends reveal overall changes. 

Unemployed and unemployment rate are seasonally adjusted. The number of unemployed persons only 

includes individuals who are not working and are eligible and actively searching for employment. 

 

 

 
Unemployed and Unemployment Rate Source: PA Department of Labor and Industry, Center for Workforce Information 

& Analysis 

 

 

If every Central Pennsylvania jobseeker filled an online job posting,  

the unemployment rate would drop to 0.1%,  

but 200 more postings would be needed for the remaining jobseekers. 

Online Job 

Postings:  

10,700 

Unemployed: 

10,900 

Unemployment 

Rate:  

3.7% 

Unemployed 

/Job Posting:  

1.0 

Previous Month: 

13,000 

Monthly Change: 

-17.9% 

Previous Year: 

9,900 

Annual Change: 

+8.1% 
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Source: Lightcast, 2022.4  •  Updated: November 2022  

Online Job Postings by Occupational Grouping 

Occupational Grouping 
September 

2022 

August 

2022 

September 

2021 

Monthly 

Change 

Annual 

Change 
Unemployed 

Healthcare Practitioners and Technical 3,016 3,781 2,240 -20.2% 34.6% 340 

Management 895 1,081 780 -17.2% 14.7% 988 

Office and Administrative Support 713 855 704 -16.6% 1.3% 1,444 

Sales and Related 649 675 852 -3.9% -23.8% 738 

Computer and Mathematical 552 805 457 -31.4% 20.8% 125 

Healthcare Support 534 742 633 -28.0% -15.6% 529 

Transportation and Material Moving 515 602 685 -14.5% -24.8% 2,756 

Educational Instruction and Library 503 629 379 -20.0% 32.7% 642 

Unclassified 498 592 434 -15.9% 14.7% 0 

Business and Financial Operations 390 476 286 -18.1% 36.4% 324 

Installation, Maintenance, and Repair 363 303 244 19.8% 48.8% 385 

Production 360 331 405 8.8% -11.1% 1,044 

Architecture and Engineering 333 417 217 -20.1% 53.5% 163 

Food Preparation and Serving Related 296 367 340 -19.3% -12.9% 1,335 

Arts, Design, Entertainment, Sports, and 

Media 
235 303 248 -22.4% -5.2% 118 

Community and Social Service 223 294 195 -24.1% 14.4% 176 

Life, Physical, and Social Science 188 248 252 -24.2% -25.4% 86 

Building and Grounds Cleaning and 

Maintenance 
156 185 200 -15.7% -22.0% 218 

Construction and Extraction 99 108 151 -8.3% -34.4% 1,228 

Protective Service 85 96 115 -11.5% -26.1% 167 

Personal Care and Service 79 112 45 -29.5% 75.6% 284 

Farming, Fishing, and Forestry 14 20 24 -30.0% -41.7% 84 

Legal 12 15 14 -20.0% -14.3% 30 

Military 0 1 3 -100.0% -100.0% 7 

Total Online Job Postings 10,708 13,038 9,903 -17.9% 8.1% 13,204 

Unemployed data provided by Lightcast; derived from Characteristics of the Insured Unemployed, Local Area 

Unemployment Statistics, and Lightcast databases; based on 12-month averages ending August 2022; unclassified 

indicates no previous work experience or unspecified 
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Occupations 

 
 

• Education Administrators, Postsecondary: 

$45.68 

• Heavy and Tractor-Trailer Truck Drivers: $22.23 

• Home Health and Personal Care Aides: $11.85 

• Licensed Practical and Licensed Vocational 

Nurses: $22.80 

• Nursing Assistants: $14.48 

• Operations Research Analysts: $40.68 

• Postsecondary Teachers: $37.56 

• Registered Nurses: $36.41 

• Retail Salespersons: $11.81 

• Secretaries and Administrative Assistants, 

Except Legal, Medical, and Executive: $17.69 

These occupations have the highest number of online job postings. 

 

Employers 

 

 
 

• BAYADA Home Health Care 

• Bucknell University 

• Carrols Restaurant Group 

• Geisinger Health System 

• ShiftMed 

• Sysco 

• Talent4Health 

• The Pennsylvania State University 

• University of Pittsburgh Medical Center 

• Walmart 

These employers have the highest number of online job postings.  

Increasing Postings 

 
 

• Bus and Truck Mechanics and Diesel Engine 

Specialists: $22.09 

• Education Administrators, Postsecondary: 

$45.68 

• Licensed Practical and Licensed Vocational 

Nurses: $22.80 

• Managers, All Other: $40.44 

• Nurse Practitioners: $50.14 

• Operations Research Analysts: $40.68 

• Postsecondary Teachers: $37.56 

• Registered Nurses: $36.41 

• Secretaries and Administrative Assistants, 

Except Legal, Medical, and Executive: $17.69 

• Surgical Technologists: $24.12 

These occupations have the highest increase in online job postings during the past year.  

Wages are based on jobs held in Central PA and not the wages advertised in the online job postings. 

Wage Source: Lightcast, 2022.4; occupational wages do not include benefits and are based on current median estimates. 

 



 

 

New Online Job Postings  October 2022 
 

Central Pennsylvania 
 

Centre, Clinton, Columbia, Lycoming, Mifflin, 
Montour, Northumberland, Snyder, and Union Counties 

 
 

Based on employers and occupations with the highest number of new online job postings  

In October 2022 

Source: Lightcast, 2022.4   

Updated: November 2022 

 

• Amazon 

• BAYADA Home Health Care 

• Bucknell University 

• Centra Healthcare 

• City of Philadelphia 

• CSG 

• CVS Health 

• Dollar General 

• Encompass Health 

• First Quality Enterprises 

• Geisinger Health System 

• Larson Design Group 

• Locum Tenens Partners 

• National Quality Forum 

• Securitas 

• Texas Roadhouse 

• The Pennsylvania State 
University 

• TJX 

• University of Pittsburgh 
Medical Center 

• Vivian Health 

EMPLOYERS 

130 Kelly Square, Suite 1  •  Lewisburg, PA 17837  •  www.AdvanceCentralPA.org 

 

• Clinical Laboratory 
Technologists and 
Technicians 

• Education Administrators, 
Postsecondary 

• Fast Food and Counter 
Workers 

• First-Line Supervisors of 
Retail Sales Workers 

• Health Technologists and 
Technicians, All Other 

• Home Health and Personal 
Care Aides 

• Laborers and Freight, Stock, 
and Material Movers, Hand 

• Licensed Practical and 
Licensed Vocational Nurses 

• Medical and Health Services 
Managers 

• Nurse Practitioners 

• Nursing Assistants 

• Operations Research 
Analysts 

• Physician Assistants 

• Physicians, All Other 

• Postsecondary Teachers 

• Registered Nurses 

• Retail Salespersons 

• Sales Representatives, 
Wholesale and 
Manufacturing, Except 
Technical and Scientific 
Products 

• Secretaries and 
Administrative Assistants, 
Except Legal, Medical, and 
Executive 

• Teaching Assistants, Except 
Postsecondary 

•  

OCCUPATIONS 



 

 

 



Workforce Development Board (WDB) Membership 



 

Local Elected Official Board (LEO) Membership 

 



Standing Committees of the Workforce Development Board  
 

Executive Committee    
Dave Zartman, Chair 
Jim Beamer 
Kenneth Chappell 
Michele Foust 
Dean Girton  
Ken Holdren* 
Jim Stopper 
Suzanne White 
 
Staff Contact: Erica Mulberger 

 
Audit/Finance Committee 
Jim Stopper, Chair  
Jamie Aurand 
Dean Girton 
Ken Holdren* 
Richard Mirabito* 
Susan Swartz 
Todd Taylor 

Staff Contact: Brooke Gessner 

 
Governance Committee 
Dean Girton, Chair 
Angela Harding* 
Rob Postal* 

Staff Contact: Erica Mulberger 

 
 
 
 
 
 

EARN Committee 
Kenneth Chappell, Chair 
Patty Cox^ 
Julie Eister^ 
Jen Holt^ 
Bruce Jones 
Michael Lisnock^ 

Crystal Montgomery^ 
Erica Mulberger^ 

Staff Contact: Patrick O’Connor 
 

Personnel Committee 
Jamie Aurand, Chair 
Jay Alexander 
Michele Foust 
Dave Zartman 

Staff Contact: Erica Mulberger 

 
Policy & Performance Committee 
Jim Beamer, Chair                                    
Zollie Rayner 
Suzanne White 
Jenna Witherite 
Staff Contact: Korrie Lucas 

 
Youth Committee 
Suzanne White, Chair 
Jay Alexander 
Ed Christiano^ 
John Kurelja^ 
Dan Long^ 
Daphne Ross-Bowers^ 
Rick Steele^ 

Staff Contact: Alexa Hann 

 
 

 
* LEO Board Member 
^ Non-WDB/LEO Board Member 



Staff Listing

 

 

mailto:emulberger@AdvanceCentralPA.org
mailto:kwalter@AdvanceCentralPA.org
mailto:bgessner@AdvanceCentralPA.org
mailto:creish@AdvanceCentralPA.org
mailto:klucas@AdvanceCentralPA.org
mailto:ahann@AdvacenCentralPA.org


mailto:poconnor@AdvanceCentralPA.org
mailto:mohargan@AdvanceCentralPA.org
mailto:grandall@AdvanceCentralPA.org
mailto:jmercaldo@AdvanceCentralPA.org
mailto:rulmer@AdvanceCentralPA.org
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